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Context statement

Job title:	Children’s Commissioning Lead 
Grade: 	Level 1: Grade 12
		
Directorate/Service/Team: Housing, Communities and Prevention / All-Age Commissioning 

Organisation structure
Reporting to: Strategic Commissioner
Responsibility for: Level 1: No management responsibility

Role purpose and scope
Children's Commissioning Leads provide specialist commissioning, and the associated transformation and reform capacity across Children's Services. The roles support the council to respond to national policy changes, increasing need, sufficiency challenges and financial pressures, ensuring services are planned, commissioned and reviewed in a way that improves outcomes for children, young people and families.
Working across education, health, social care and provider partnerships, postholders will lead complex programmes of commissioning and service redesign, using evidence, market intelligence, co-production and performance information to inform decision-making and strategic investment. Particular portfolio responsibilities will vary according to service priorities and may include SEND reform, sufficiency, inclusion, alternative provision, externally funded programmes and wider transformation initiatives.
Strategic context of the role
Children's Services operates within a complex and evolving national and local policy environment, with increasing expectations around service reform, sufficiency, inclusion, partnership working and the delivery of improved outcomes for children, young people and families. The service must respond to changing patterns of need, statutory requirements, financial pressures and emerging government reforms, while ensuring resources are targeted effectively and sustainably. 

Working across organisational and agency boundaries, the role brings together stakeholders from education, health, care, communities and the provider market to support the delivery of strategic priorities and sustainable service models.

The post holder will operate within a matrix environment, influencing service design, commissioning intentions and transformation programmes using data, performance evidence, needs analysis, market intelligence, co-production and stakeholder engagement. Working collaboratively with operational services, education, health partners, providers, schools and families, they will support the development and delivery of commissioning strategies, and service improvement initiatives that contribute to improved outcomes, value for money and long-term sustainability.  

The role will provide dedicated leadership and capacity to manage complex commissioning projects through the full commissioning cycle, from needs assessment and strategic planning through to procurement, implementation, contract management, evaluation and benefits realisation. The post holder will support the development of sustainable provision and sufficiency solutions that enable children and young people to access the right support at the right time, as close to home as possible, whilst securing value for money and improving outcomes. This reflects the increasing emphasis on local capacity building, inclusion, sufficiency and system-wide transformation within Children's Services. 

The role requires the ability to work across organisational boundaries, influence senior stakeholders, lead multi-agency workstreams and manage competing priorities within a changing environment. The post holder will be expected to translate complex information, data, intelligence, research and stakeholder feedback into clear commissioning recommendations, transformation plans and strategic priorities that support service improvement and long-term sustainability.

Through effective partnership working, and commissioning expertise, the Commissioning Leads will help ensure that Children's Services remains well positioned to respond to current and future reform agendas, deliver statutory duties, strengthen local provision and achieve improved outcomes for children, young people and families. 

Travel requirement
This position has a significant travel requirement. This means that there is a requirement for a vehicle (or transport deemed to be suitable by the county council) to be available on most working days to carry out normal duties. Employees in positions with a significant travel requirement are required to provide a replacement vehicle if their usual vehicle is not available over an extended period.

Other information
There is a DBS requirement for the post. 

The role operates within a complex and changing environment and requires the ability to manage multiple priorities, influence a wide range of stakeholders and respond effectively to complex and contentious issues. The post holder will be expected to analyse and interpret information from a variety of sources, translating evidence into clear recommendations, strategies and plans. The role requires a flexible approach, strong analytical and report-writing skills, and the ability to work across a broad range of commissioning priorities.
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