Positive Engagement Learning Mentor

TERM TIME ONLY PLUS 5 INSET DAYS
XS10a – Grade 5
30 hours per week
FTE 
Actual 


The Blandford School is a successful school with high aspirations for our students and is situated in the beautiful county of Dorset, 30 minutes from the beaches of Poole and Bournemouth and 40 minutes from the New Forest National Park.
 
With outstanding modern facilities and inspirational and dedicated staff where students are progressing above the national average. The school is a strong and caring community with a focus on academic achievement and ensuring students develop the skills to play a full role in society. 

We are seeking to appoint an enthusiastic new member to our friendly and supportive Learning Hub team. The role will involve working closely with students and staff to help our young people overcome their barriers to learning. 

The ideal candidate will build good relationships with our young people, using their excellent communication and organisation skills, and be able to adapt to changing circumstances throughout the school day.


Job Overview
The Positive Engagement Learning Mentor plays a key role in supporting young people to develop positive engagement in school and within lessons. The postholder will work with students across the school to promote attendance, participation, resilience, and independence, helping them to engage successfully in school life, learning, and personal development. The successful candidate will support pupils in overcoming barriers to their education, ensuring they can access a broad, balanced, and inclusive curriculum and achieve positive outcomes both academically and personally.


Job Summary
· Develop positive and supportive relationships with our young people to enhance engagement, confidence, attendance, and participation in school life.
· Identify barriers to learning, engagement, and wellbeing, and implement effective strategies to help students thrive both academically and socially.

Job Requirements
· Experience of working with children and young people, particularly those who face barriers to education, is desirable.
· Ability to build strong, positive relationships and motivate our young people to engage with learning and wider school life.
· A creative, proactive, and enthusiastic approach to supporting young people and inspiring positive change.
· A strong commitment to inclusion and ensuring that every student can succeed.
· Willingness to develop an understanding of specific student needs through ongoing training and professional development.
· Ability to encourage independence while providing appropriate levels of support and guidance.

About the Role
As a Positive Engagement Learning Mentor, you will work across all year groups to support students who require additional encouragement, guidance, or targeted intervention to engage successfully in school life. This may include providing support with attendance, behaviour, emotional wellbeing, transitions, and engagement with learning. You will work closely with students, families, and staff to identify and overcome barriers to success, promoting positive outcomes and helping students to develop the confidence, resilience, and independence needed to achieve their full potential.

Flexibility around the advertised hours will be considered.

If you have any queries, please contact Lauren Stoodley lstoodley@blandfordschool.org.uk

CLOSING DATE: 	30.10.26
INTERVIEW DATE: 	12.11.26

We welcome potential applicants visiting the school in advance of making an application. 

The salary quoted is the annual salary for the position at the time of advert. The salary will be paid in equal monthly instalments and will be adjusted at the start of employment and again if leaving part way through the school year to ensure the correct salary is received for the work completed in an academic year.

The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.  Any offer of employment will be subject to receipt of a satisfactory DBS Enhanced Disclosure and acceptable references. All applications must be made either by completing the application form.  CV applications will not be considered.  

The Blandford School will conduct online searches of shortlisted candidates. This check will be part of a safeguarding check, and the search will purely be based on whether an individual is suitable to work with children. As care must be taken to avoid unconscious bias and any risk of discrimination a person who will not on the appointment panel will conduct the search and will only share information if and when findings are relevant and of concern.  

This role is UK based and your Right to Work will need to be established as part of the appointment process

This post is exempt from the Rehabilitation of Offenders Act (ROA) 1974. The amendments to the ROA 1974 (Exceptions Order 1975, (2013 and 2020)) provide that when applying for certain jobs and activities, certain spent convictions and cautions are ‘protected’, so they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account. The MOJ’s guidance on the Rehabilitation of Offenders Act 1974 and the Exceptions Order 1975, provides information about which convictions must be declared during job applications and related exceptions and further information about filtering offences can be found in the DBS filtering guide. 

