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Educator Job Description   

Job Title:		Educator
Reporting to:		Educator Manager
Salary Range:	Scale 1/2 - £26,300 - £33,800 (pro-rata)
Work Pattern:	Term time only, average of 3 days per week
Contact Type:	Permanent

SCARF Life Education Wessex & Thames Valley is a Delivery Partner of Coram SCARF

Purpose of the role:

To support schools’ provision of wellbeing education, through an effective, planned programme encompassing PSHE (including drugs and RSHE) education through a structured series of age-appropriate education programmes and resources (SCARF).

The programmes and SCARF are designed to develop children’s knowledge, skills and attitudes in relation to their physical and emotional health and wellbeing and will support schools in achieving health and wellbeing outcomes for primary aged children, including National Curriculum, PSHE and Ofsted requirements in relation to these (in particular SMSC). 

Workshops are delivered face-to-face, at the children’s school, nursery (or other educational establishments), at times using LifeSpace (inflatable classroom).

Job Context:

The role of the Educator is as the main delivery resource of the Coram SCARF programmes.  The programmes seek to develop children and young people’s awareness of the physiological and psychological challenges facing them as they mature. They provide a range of interactive teaching strategies, including drama and puppetry (for which full training will be given), and activities to develop pupils’ knowledge, skills and personal attitudes about health, including the misuse of drugs (including medicines, alcohol and tobacco) and relationship and sex education, and the choices they have in relation to these. 
	
Where a school contracts the service, it is the responsibility of the Educator to ensure: 
· Full integration of the visit by ensuring that contracting schools are fully prepared to receive and maximise the benefit from the service through effective planning, scheduling and timetabling.
· Briefing of managers and thorough preparation work with teachers prior to the visit.
· Working to ensure that the programme is integrated into schools’ existing provision for PSHE.

Face-to-face workshops use specially designed visual aids, models and interactive, positive teaching strategies that will encourage interest and build decision making and critical thinking skills amongst the class of children in relation to a range of issues. 

Workshops last between 30 and 90 minutes, according to age, and are delivered to class groups, usually of no more than 30 children. There are separate workshops for each of the age groups between 3 and 11 years old. 


Workshops are delivered on school premises either in class or using LifeSpace (inflatable classroom) and interactive equipment.  The Educator is responsible for setting-up and packing away the LifeSpace (which will involve transporting 2 large bags with wheels weighing up to 21kg each) and for its maintenance and security whilst on the site. 

The Educator is required to actively promote the Coram SCARF service to potential new schools and/or other relevant organisations. 

Educators receive a ten-week, full-time training programme on all aspects of the role including technical and presentational issues.  NOTE: Part or all of this training may have to take place out of the successful candidate’s area, depending on availability of a suitable trainer.  Training may also take place online. 

Main Duties & Responsibilities:

1. Deliver Coram SCARF programmes and training to a high level of competence (as defined by recognised best practice) to children and staff.

2. Ensure that schools contracting the service are fully prepared to receive and maximise the benefit from the service, through effective planning, scheduling, timetabling and thorough preparation work with teachers.

3. Ensure that school staff are fully equipped to integrate SCARF (including the Coram SCARF programmes) into their existing provision for children’s mental health, wellbeing, safeguarding and PSHE education by delivering whole-staff training.

4. Ensure that parents/carers are given an opportunity to become aware of the content and purpose of the Coram SCARF programmes to enable them to support children in the implementation of their learning from the Coram SCARF programmes.

5. Ensure CLEbase and any other relevant SCARF Life Education Wessex & Thames Valley (SLEW&TV) databases/records are kept up-to-date. Regularly check and respond to email and telephone communications.

6. Promote SCARF (and wider offer as available) with confidence and creativity.  Set up SCARF licences for new schools/subscribers, monitor activity and initiate proactive follow-up termly.

7. Secure opportunities to promote our work at professional events, cluster meetings, twilights etc. Undertake activities as required by SLEW&TV/Coram SCARF to support the awareness and uptake of the service by schools and other responsible bodies, and fundraising. 

8. Ensure and promote the consistent use of recommended systems for evaluating and monitoring programmes, SCARF activity and customer relationship management. Respond to requests by SLEW&TV and/or Coram SCARF for evidence and trends.

9. Undertake ongoing professional development (including Coram SCARF CPD events) to ensure fully conversant with developments/changes in children’s mental health, wellbeing, safeguarding & PSHE education and their impact on the strategies and policies of Coram SCARF & SLEW&TV.

10. Where trained and requested to do so by Coram SCARF & SLEW&TV, contribute to delivery of Educator induction/CPD, and curriculum resource development.


11. Organise and manage, as required, the booking of school visits in the local area and work as an integral part of the SLEW&TV business development team.

12. Undertake additional responsibilities and tasks as appropriate/required in addition to teaching in schools. This will vary according to the time of year; individual skill sets and projects SLEW&TV may have in hand.  Adaptability and flexibility are essential.

13. Ensure at all times, and have as a priority, the health and safety of children and adults in relation to the safe operating practices of all SLEW&TV equipment, including LifeSpace (including siting, equipment, appropriate online methods and safeguarding).

14. Recognise and challenge all forms of discrimination and prejudice in the workplace.

15. Treat everyone with respect, dignity and fairness and acknowledge and celebrate diversity. 

16. Maintain an awareness of your own and others’ health and safety and comply with the SLEW&TV & Coram SCARF Health & Safety policy and procedures.

17. Maintain confidentiality of information and comply with all requirements related to the Data Protection Act/General Data Protection Regulations (GDPR).

18. This job description is not exhaustive and may be reviewed from time to time and amended by mutual arrangement.
































Overview of terms and conditions 

1. All Educators must undergo and pass the intensive 10-week, full-time training course before being qualified to deliver the Coram SCARF programmes. 

2. Any appointment will be provisional until successful and satisfactory completion of the Educator training.

3. A Training Fee and expenses to be agreed will be paid in equal monthly sums from commencement of training to commencement of a full contract.

4. Salary is according to the SLEW&TV Salary Scale One/Two for Educators and is negotiable within the scales according to skills and experience. Salaries are reviewed annually on April 1st.  It is the policy of SLEW&TV to take into account the salary guidelines published annually by the Coram SCARF national office. 

5. A probationary period of up to 6 months will follow the successful completion of training.

6. The normal area of work will be at schools as close to home as possible.  From time to time travelling distances to schools, meetings or training may be necessary.  

7. Hours of work will average out over the course of the year to between 15 and 30 hours per week Monday to Friday, during term time; exact days will depend on school bookings. This is a professional post, and a degree of flexibility and adaptability will be required. 

8. Occasional overtime at the end of the normal working day or during holidays would attract no special payment. Should circumstance arise where there is a need to work significant additional hours, payment for working these hours would be agreed in advance. Such payments would be made at basic rate irrespective of when the hours were undertaken. Alternatively, time off in lieu may be awarded at the discretion of the Line Manager.

9. This is a term time post, and all holidays should be taken outside of the 195 working days. Full payment for holidays is included in the annual salary.

10. Pension: Eligible employees will join the auto enrolment pension scheme.

11. [bookmark: OLE_LINK1][bookmark: OLE_LINK2]Travel will be in your own car for which SLEW&TV will pay mileage according to current policy. Reasonable travelling time is additional to normal hours of work.  


















Person Specification - Educator Scale One/Two

	Qualifications
	Essential
	Desirable

	PGCE/ B.Ed or equivalent higher education qualification (1)
	
	Y

	PSHE or Health Education qualification or certificate
	
	Y

	Possession of full driving licence and access to own transport (or alternative means of travelling throughout the area covered)
	Y
	

	Knowledge & Experience

	Demonstrable or significant experience of working with children within an educational setting
	Y
	

	Knowledge of PSHE education and related issued
	Y
	

	Understanding of schools, the operating environment & decision-making structures
	Y
	

	Experience of theatre-in-education or drama with children and young people
	
	Y

	Support or training for mental health or wellbeing with young people
	
	Y

	Experience of presenting information to adults in formal/informal settings
	
	Y

	Experience of classroom management/positive behaviour management techniques
	
	Y

	Experience of wellbeing techniques eg yoga, mindfulness, mental health first aid
	
	Y

	Skills

	Presentation skills
	Y
	

	Effective Communicator with both adults and children
	Y
	

	Proven ability in administrative/workload/time management
	Y
	

	Evidence of ability to work on own initiative and as part of a team
	Y
	

	IT literate: Use of data management systems, email communications, confidence to deliver programmes using platforms (Zoom/Teams) and support schools in the process.
	Y
	

	Confidence to promote the Coram Life Education offer and make effective use of contacts and network opportunities
	Y
	

	Behaviours & Values

	Ability to relate well/with positive attitude to children
	Y
	

	Confident and proactive
	Y
	

	Self-starter – able to work effectively with minimum supervision
	Y
	

	Interest in and awareness of physical and mental wellbeing issues
	
	Y

	Awareness of and commitment to equal opportunities principles and practice
	Y
	



(1) Consideration is given to those without a teaching qualification only in exceptional circumstances, where the applicant has demonstrated equivalent experience, knowledge, and skills. The skills and confidence to relate to teachers and have empathy with the challenges they face cannot be over-emphasised as we strive to provide a service that is relevant to their needs.
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